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MESSAGE FROM THE BOARD OF
DIRECTORS
Dear ladies,
As the world is changing, Femmes du monde à Côte-des Neiges is making great strides
to make your lives better. The hard work and unity of us all will make us grow
for the better towards love and solidarity.
It has been a pleasure and honour to have been associated to a fine group of women
who uplift, challenge and educate us. May we have many more years of connectedness
and achievements. It is a great pleasure to be part of the solution, not the problem!
Yes! When we get involved, when we learn and share, when "one gets involved", we
truly believe we build a solid foundation for women now and tomorrow.
We would like to thank the staff of Femmes du monde à Côte-des-Neiges who continue
to adapt to all the events, to refresh and innovate us.
With solidarity,

THE MEMBERS OF THE BOARD OF DIRECTORS
Constance Henry, Natina Toscano, kamrun Nahar, Barbara Robins, Sinthusha Kandiah,
Maria Teresa Zambrano, Daren Laine & Lila Celina Letona
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MESSAGE FROM THE TEAM
Here we are, at the end of an year that could be described with the words: change,
adapting, learning and turmoil. These challenges were intensified by the COVID-19
pandemic.
This report reflects the work of our dynamic, committed team, our dedicated Board of
Directors and the positive influence of the community life of the centre, a place of
support and involvement for members and women from the neighborhood. We have all
worked hard to get through the process of moving our office space, the renovations
and the pandemic. We have achieved what we envisioned: the redesigned centre offers
a beautiful space to the women who come to our centre. The team also entered a new
organizational era, particularly working virtually by cloud computing.
This was also our first year of strategic planning, a process of re-evaluating our
foundation and how we function with our members. We are delighted to see that our
mission is still essential and relevant for our members and participants. This process
will enable us to plan for what we hope will be a future inspired by solidarity and
social justice.

THE TEAM
Patrizia Vinci, Martine Anglade, Anahi Zaldivar, Anne Richard-Webb & Lorena Lombardi
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OUR MISSION
Femmes du monde à Côte-des-Neiges was founded in 1996
by women living and working in Côte-des-Neiges Notre-Damede-Grâce. The centre is an inclusive place for women,
regardless of their age, civil status, ethnic origin, religion or
sexual orientation.

A warm place to
break women’s
isolation

A PLACE OF
BELONGING AND
INTEGRATION

An intersectionnal
and feminist
approach where
women are at the
center
of their choices
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A collective vision
to improve
women's
living conditions

WHO ARE WE?
THE BOARD OF DIRECTORS
PRESIDENT

Constance Henry

SECRETARY

Natina Toscano

ADMINISTRATOR

Sinthusha Kandiah

ADMINISTRATOR

Daren Laine

ADMINISTRATOR

Lila Celina Letona

ADMINISTRATOR

Maria Teresa Zambrano

ADMINISTRATOR

Laurence Leser

ADMINISTRATOR

Kamrun Nahar

until January 27, 2020

ADMINISTRATOR
since january 2020

WORKERS' REPRESENTATIVE

Barbara Robins
Patrizia Vinci

THE TEAM
COORDINATOR

Patrizia Vinci

COMMUNITY ORGANIZER

Martine Anglade

COMMUNITY ORGANIZER

Anahi Zaldivar

since September 2019

ADMINISTRATIVE ASSISTANT

Anne Richard-Webb

part-time

COMMUNITY ORGANIZER

Lorena Lombardi

contractual

COMMUNITY ORGANIZER

Vanessa G. Sérant

until June 2019

COMMUNITY ORGANIZER

Marie Plamondon

summer 2019

COMMUNITY ORGANIZER

Maritza Nava Bello

summer career program
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THE MEMBERS
The majority of women come from the Côte-des-Neiges Notre-Dame-de-Grâce borough,
even though several other boroughs are represented at our centre.
Membership is not required to access our services or activities.
Some women find it difficult to have to fill out paperwork with their personal details.
We do not like to pressure participants; membership is done knowing that it signifies
symbolic support for the center and its mission. However, being a member allows for a
closer connection with the organization and its democratic life.

215 members
26% for less than a year and 34% for more than 5 years

44 countries and 31 different languages
75% of members were born outside of Canada

77% have a university degree
23% second cycle and 5% third cycle and above

32% married

30% are single and 28% are separated or divorced

33% heads of single-parent families
36% have no children

Our presence in the neighborhood allows us to reach women who have
different realities, but who find themselves in our
community life.
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SUMMARY OF THIS YEAR
1756

130

telephone and
support calls

activities

1637

17

volunteer
hours

361

collective actions
and demonstrations

different women were able to break their isolation
through activities and the support group

298

hours of
networking

8100

programs sent
out

HIGHLIGHTS
Temporary move and renovations
From Spring until the fall, we organized the temporary move and
renovation of the centre, which coincided with replacement of the
windows in the building where the centre is located.

Strategic planning
We started our centre’s first strategic planning, which will be a threeyear process. Members of the Board of Directors, volunteers, the team
and organizations from the neighbourhood were invited to reflect with
us about the future of the centre.

COVID-19 Public Health Crisis
The year ended abruptly with the COVID-19 pandemic. The centre had
to close its doors and reorganize its services and activities – within a
week. The team quickly reorganized to work from home and ensure that
support was available by phone, activities were held online, and
consultations with the neighbourhood continued.
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MAIN PROJECTS
VIOLENCE AGAINST WOMEN AND CONJUGAL VIOLENCE
Violence against women, in all its form, is a very important issue for our centre, both
for support services and actions for raising awareness. Through individual support, in
person and over the phone, we are able to assist women who are in a process of
questioning or who want to take the next step. Women can come to the centre
without an appointment and we can take whatever time is necessary to provide
support.

Requests during the year 2019-2020

135

25

domestic violence

14

174

sexual violence

other forms of violence

HELP REQUESTS

ACTION AND SUPPORT GROUP ON CONJUGAL VIOLENCE
It was difficult to hold group meetings this year, due to moving our offices temporarily
and the renovations. This is an open, bilingual group for all women. Sharing in a group
enables devictimization and fosters solidarity among women who have experienced
similar situations. The group has had a strong impact, helping participants to regain
power over their lives.

31

10

MEETINGS

participations

20

WOMEN
AFFECTED

"I come here because it really helps me in my healing process and personal
journey. I’ve gone to other resources, but here I feel a sense of belonging."
- A participant
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VIOLENCE AGAINST WOMEN AND CONJUGAL VIOLENCE
CONJUGAL VIOLENCE PROJECT: ACTING CONCRETELY!
Awareness activities in an ethnically diverse context were offered in the
neighbourhood, thanks to funding from the Secrétariat à la condition féminine. This
project will continue next year, focusing specifically on legal procedures and the
resources available.
The project was divided into three themes: the difference between conflicts in a couple
relationship and conjugal violence, issues specific to immigrant women, the impact of
violence on children. The aim of this project was to reach women from diverse
communities. This is a reflection of the reality of our neighbourhood, where, according
to the most recent demographic data compiled by the City of Montréal, 77% of
residents were born in other countries or have at least one non-Canadian-born parent.

Participation

58

3

WORKSHOPS
women affected

70% of women are from visible minorities

This project allowed us to strengthen collaboration with various groups that work with
families in the neighbourhood: l’Association des parents de Côte-des-Neiges, Baobab
familial and SIARI – Service d’aide d’interprète et de référence aux immigrants.

"The activity is very personal, and you forget that you’re there as a support
worker: it just feels like we’re women sharing our lives in our living room and
supporting each other." - A support worker
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VIOLENCE AGAINST WOMEN AND CONJUGAL VIOLENCE
Through this collaboration, we were able to reach women who do not necessarily come
to our centre. The workers from these groups were made aware of and informed about
the issues of conjugal and family violence. This led to a reflection on the necessity of
continuing joint efforts between family groups and the centre, in order to better
support participants.
The activities organized within the framework of this project are unique in that they
increased involvement of centre participants, particularly thanks to a committee of
women who prepared the content, promoted the workshops, and presented at
activities. The result was an approach adapted to the women and the reality of the
local neighbourhood. The meetings were held in the form of a talking circle, which led
to deeply meaningful exchanges between participants and encouraged solidarity and
mutual support.
This involvement led one participant, Sinthusha Kandiah – founder of the Divinart
Foundation – to create pens with a list of resources of support concealed inside, with
financial support from La Fondation Filles d'Action. These pens were presented and
distributed at each activity.

"The name of the project is Jothi (ேஜாத ), which means "light in darkness" in
Tamil. This pen is a symbol of light during every women’s darkness. Through this
pen, I hope to spread love, light and hope."
- Sinthusha Kandiah
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VIOLENCE AGAINST WOMEN AND CONJUGAL VIOLENCE
COLLABORATION AND ACTIONS
Several women’s shelters, La Dauphinelle, Transit 24, La maison grise, la Fondation de
la Visite and le Cavac de l’Ouest de l’Île as well as other organizations supported women
during our activities, especially during the project presented just above. The
community relations officer from local Police Station 26, in our neighbourhood, was
another important ally in presenting activities. We would also like to highlight our
partnership with Auberge Shalom and l’Alliance des maisons d’hébergement de 2e étape,
which were important resources for support during our activities.
Other:
Conference on genital mutilation organized by the TCRI-Table des organismes
communautaires au services des personnes réfugiées et immigrantes.
Testimonies collected for L’R des centres des femmes du Québec, in preparation for
a booklet on violence against women.

#OPERATIONVOISINAGE (A NEIGHBOURHOOD ACTION)
We were very concerned about the public health crisis because women were confined
to their homes, a situation that makes it difficult for them to get help.
We collaborated in a sharing resources to
create an awareness campaign targeting all
those who may come into contact with such
women. We called this outreach
program #operationvoisinage. This awareness
campaign was organized
by l’Alliance des maisons d’hébergement de
2e étape, in collaboration with L’R
des centres des femmes du Québec and le Conseil
des montréalaises. More details to come on the
project next year.
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VIOLENCE AGAINST WOMEN AND CONJUGAL VIOLENCE
DAY OF AWARENESS AND ACTION ON VIOLENCE AGAINST WOMEN
December 6th is the anniversary of the massacre at the Polytechnique, as well as a day
of action and commemoration. This year was the 30th anniversary of this tragic event,
recognized by the City of Montréal as an anti-feminist attack that specifically targeted
women because they were women. Normally, the centre organizes a major event to
commemorate, educate and raise awareness about these issues. This time, due to the
renovations at 6767, we had to find other alternatives.
The outcome was that the centre decided to launch an awareness campaign in
the neighbourhood, in the form of a communal dove, from November 25 to December
6. This large dove travelled among 12 different groups in the neighbourhood. People
were invited to write possible solutions to issues of violence or a message of hope to
victims. This campaign was also posted on our Facebook page, and the doves were on
display in our offices. We estimate that about fifty people were directly touched by this
campaign and the collaboration among these groups.
Our sincere thanks to everyone involved!
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VIOLENCE AGAINST WOMEN AND CONJUGAL VIOLENCE
During this period, a discussion workshop on violence against women and the
relevance of continuing to talk about this issue was organized at the centre. Despite
the progress that has been made, participants concluded that there is still a lot of work
to be done to achieve equality and stop this violence. The issues faced by some women
who are often relegated to the margins of the feminist movement and who
experience multiple forms of discrimination were raised: the situation
of Indigenous women, Black and racialized women, trans women, etc. We also attended
a vigil at a memorial site in the borough called "la place du 6 décembre",
commemorating the 30th anniversary of the Polytechnique massacre.
OTHER ACTIVITIES:
We took part in meetings to plan a joint action organized by the Université de
Montréal.
We supported the efforts underway to have our borough acquire a photograph
display in memory of the Polytechnique tragedy, created by Diane Trépanière, an
artist with whom we collaborated previously, in 2009
We attended the Vigil for the 30th anniversary.

Thank you for supporting us in the fight against this violence
which constitutes a barrier to the full development of women.
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ACCESS TO LEGAL INFORMATION
Access to legal information has become an issue addressed regularly by our services
and during our activities. Making legal information easy for everyone to understand is
important, as is the opportunity for women to become informed about complex legal
issues. There is great need and interest among women to increase their knowledge of
how the legal system operates.

Requests during the year 2019-2020

12

34

LEGAL CLINICS

2

336

WORKSHOPS

participations

HELP REQUESTS

TYPE OF REQUESTS

Family law

Immigration law

Separation / divorce
Child custody
Domestic violence

Sponsorship
Immigration status
Immigration procedures

LEGAL INFORMATION CLINICS FOR WOMEN
Women can meet individually with a professional to discuss matters of family and
immigration law, for one half-hour per month, with prior registration. For a fourth year,
we are grateful to the lawyers involved. Sadly, one of our volunteers had to leave the
clinic program during the year. As well, because the building was under renovation, we
had to reduce the number of time-slots available. For most women who participate,
this represents their first direct contact with a lawyer. The centre plays a role in
educating the women who participate, to help them prepare for meeting with the
lawyer. After their appointment, the centre offers them support and referrals. Women
are often referred to us by the CLSC, other community groups or women’s shelters.
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ACCESS TO LEGAL INFORMATION
LEGAL INFORMATION WORKSHOPS
We have continued our collaboration with
the Pro-Bono service provided through the
Université de Montréal. We welcomed a team of
three interns and one supervising attorney.
They held a first workshop on women’s rights in
marriage, specifically on separation and
divorce. Although a second workshop had been
prepared, it had to be cancelled because of the
shutdown in March. Nonetheless, the
preparatory meetings allowed the students to
become more familiar with the women and
their needs, while learning to explain the law
in accessible language. For participants, this
was a first contact with the part of the legal
world that directly concerns them.

PRO-BONO INTERNS FROM UDEM

WORKSHOP ON RESTORATIVE JUSTICE
What is restorative justice? To answer this question, we organized an information
session with a young lawyer responsible for setting up this type of program in
Montréal-Nord, through the organization Hoodstock. Participants considered this
workshop a great success. They were excited to learn that the goal of this program,
based on cultural traditions of indigenous peoples, is to reduce the over-representation
of racialized people in the criminal justice system.

"I am a racialized woman with a criminal record for a minor offence, I have a hard
time finding work and sometimes even housing. If I would have known that there
is a system of restorative justice, I wouldn’t have a criminal record and my life
would be less complicated." - A participant
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ACTIONS ON HOUSING
The housing issue is a fundamental part of our actions. Women often have urgent
needs. This was an important year for addressing this issue, since the City of Montréal
started the process of public consultations on the future of the Hippodrome-Blue
Bonnets land. Several women from the centre have been actively involved from the
very beginning, in mobilizing the neighbourhood to demand 2500 social housing units.
We have collaborated on several actions organized by the CDC-CDN Corporation de
développement communautaire de Côte-des-Neiges, including:
Public information session
Press conference
Blue Bonnets: Citizens’ forum
Blue Bonnets: Public meeting

PARTICIPATION IN BLUE BONNETS: CITIZENS’ FORUM

Finally, in the winter of 2019-2020, as part of the public consultation by the Office de
Consultation Publique de Montréal, we presented "Blue Bonnets: our innovative,
inclusive and feminist vision for the future of Côte-des-Neiges". Our objective was to
emphasize the specific issues related to women and the fundamental importance of
taking GBA+ (gender-based analysis plus) into account in a project to build a
new neighbourhood. We would especially like to thank the Conseil des Montréalaises,
who supported us in writing the brief, and the women from the centre who contributed
their testimonies and were present during the hearing. We strongly hope we made
a difference!
ANOTHER ACTION :
Supporting the RCLALQ’s campaign "Justice pour les locataires: Réformons la Régie
du logement" (“Justice for tenants: Let’s reform the rental board" ), Regroupement
des comités logement et associations de locataires du Québec

“For 17 years, I’ve been involved in the Blue Bonnets issue with Femmes du
monde, we really need social housing in our neighbourhood.”
- A participant
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RACISM AND DISCRIMINATION
We are continuing our actions to better understand the specific issues of racialized
women, by offering space to share, reflect and take collective actions.
This spring, we were actively involved with reflections on Bill 21, both by organizing
an information and discussion session, and through a decision by our Board of Directors
to take an official stand against this bill considered to be discriminatory.
This year, we supported the group Femmes noires musulmanes du Québec by being a
trustee on their behalf for financial support received from the Fondation Inspirit
Foundation. This enabled them to complete an awareness-raising project consisting of
videos documenting the daily life experience of Muslim women of diverse origins. Two
members of the centre also participated in the interviews. We co-organized the launch
of the final product with a discussion among women. Subsequently, another activity
was organized in the context of Black History Month, using these videos as the starting
point for a discussion.
A final activity on the role of the media, scheduled for March, with the founder of Gala
Dynasty, was cancelled due to the pandemic.

OTHER ACTIONS :
Support of the
Grand march against racism, Comité mobili
-sation de la Grande manifestation contre
le racisme
March against systemic racism, Table de
concertation contre le racisme systémique
Public consultation on racism and
systemic discrimination, Office de la
consultation publique de Montréal.

LAUNCH OF THE FNMQ WEBSITE
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SOLIDARITY WITH INDIGENOUS WOMEN
Our commitment to solidarity with indigenous women is ongoing, and we organized
several activities that touched on the issues and realities of these women. We
organized two discussion meetings: How can we be better allies? And an Opening
Ceremony and territorial acknowledgement of our offices. The latter activity was a
symbolic gesture that is very important to the centre and its members. This ceremony
inaugurated our new centre, which opened with a very moving exchange.

EXHIBIT

Rebecca Bellmore

1

2

DISCUSSION WORKSHOP

1
1

VIGIL

Missing and Murdered
Indigenous women

PETITION

93
WOMEN AFFECTED

We also attended the exhibit by Rebecca Bellmore, Braver le monumental, at the
Modern Art Museum; this artist also gave a performance during the annual Memorial
vigil for Missing and Murdered Indigenous women, in October. About 50 women
participated in these four activities. A similar number signed the petition
by Femmes Autochtones du Québec calling for abolition of the Indian Act, a law that the
group declares as "archaic, patriarchal, and assimilationist, that has no reason to exist".
Participants were profoundly touched by these issues. These activities led the women
to question themselves about their presence in Canada and the role they can play in
the fight to recognize the rights of Indigenous women.
Our thanks to conference speakers Cheryl McDonald and Tealey Kasennisaks
Normandin for their kindness and patience in accompanying us during this process of
reflection, and for having shared their experiences.
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SOLIDARITY WITH INDIGENOUS WOMEN
OTHER ACTIONS:
Supporting Prévention CDN-NDG, a partner group in our neighbourhood, in order to
share our questions and reflections on how our organizations can improve and be
more open to Indigenous realities.
Participation in the conference Colloque international Max et Iris Stern 12 "Femmes
autochtones, corporalité et souveraineté".
Petition to support Indigenous women in their demands addressed to the
Government of Canada, Femmes autochtones du Québec.

TERRITORIAL RECOGNITION CEREMONY WITH TEALEY KASENNISAKS NORMANDIN

It is important to continue to educate ourselves and reflect together about
how to be true allies, and about the power our individual and collective
commitment can have in helping us achieve real equality for everyone.
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ART AT THE CENTRE
Exploring different means of artistic expression to share the experiences of women and
to sensitize women about social justice issues has always been part of our mandate.
This year, the importance of these issues was clearly highlighted. This mobilized the
women and enabled us to play a different role in terms of education and raising
awareness.

EXHIBIT AT CÉLO, IN COLLABORATION WITH NOOR
In May 2019, we were invited to join the web platform Projet NOOR for a two-week
exhibit on the contribution of racialized women in Quebec society. Participants from
the centre agreed to post photographs they created to denounce different forms of
violence against women. They attended the opening of the exhibit to present their
works and answer visitors’ questions.

BOOK LAUNCH OF THE ANTHOLOGY, A MATTER OF CLASS
For several years, our centre has collaborated with l’Anneau Poétique, a poetry
association in Côte-des-Neiges that some of our members participate in. This year, we
co-organized the book launch of their 4th poetry anthology, entitled: A Matter of Class.
The poets who attended shared their process and read some of their poems. Four
members of the centre participated in the publication in another way: their
photographs on housing issues were included in the volume.

THE ETHNO-DOCUMENTARY PERFORMANCE L’ADRESSE
Together with several participants, we attended the ethno-documentary performance
put on by the collectif d’art Visible. Members and workers from the centre contributed to
the artistic creation through their testimony, and one member was chosen to be among
the performing artists.
The issues raised particularly touched on housing issues in Côte-des-Neiges and the
demand for true citizenship. The contribution by members of the center could also be
part of our actions on housing in the neighborhood.
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ART AT THE CENTRE

ETHNO-DOCUMENTARY PERFORMANCE L’ADRESSE
We would like to acknowledge and congratulate
Anna Maria for her courage and incredible performance!

MÉTISSAGES URBAINS (“URBAN BLENDS”)
A collective literary creation project was proposed to us by the poet Marie-Paule
Grimaldi and Exeko. Under the theme "Prendre le large, le vaste, les mots,
navigations littéraires ̶ Set off on the high seas: expanses, words, literary navigations", the
workshop involved games to encourage reflection and creativity with words.
Our centre participated in the first of a series of workshops scheduled in
the neighbourhood. It was inspiring for participants to work with the challenges that
words can present, and to imagine an on-going creation to be completed by others in
the upcoming sessions.
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ART AT THE CENTRE
DOCUMENTARY MUER ̶ CHANGE
Three members of the centre participated in the creation of a documentary, thanks to
an invitation from Tahnee Drago, a young cinematographer in residence
at l’Institut national de l’image et du son. Members’ participation involved several
interviews and hours of filming during which they addressed the following questions:
What is change? How have I faced change? What is courage?
The video was launched with a discussion activity at the centre, attended by the
director. The video was then presented in another activity to raise awareness about
violence against women, and published permanently on our website.

OFFICIAL LAUNCH OF THE VIDEO MUER-CHANGE WITH THE DIRECTOR AND THE
PARTICIPANTS: RAMTHA, NATINA AND ANNA MARIA

ART THERAPY AND SELF-ESTEEM
We had a first meeting on self-exploration. The objective of this workshop was to work
on positive perception of body image. This method of expressing has been very
effective in regaining the power of oneself through art.
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SERVICES
PRIORITY:

Ensure continuity at the drop-in

THE DROP-IN
The drop-in allows women access to individual listening support without appointment,
in person or on the phone. This support is also possible in a group setting. A staff
member is always there to connect those who are new to the centre, to facilitate
exchange, and create a safe space that is important to break the isolation of women.
In this context, staffers must be bilingual, to ensure quality active listening and
communication for women who often have diverse first languages.

GENERAL OBJECTIVES:
Offer a safe space to break isolation
Have a global approach where each person is central to their choices

1756
calls

470

contacts via
internet

1356
visits

Main issues

Isolation, legal information,
housing, employment, violence

We are proud that we have met the challenge to maintain these services despite
moving twice, and a year that ended with a global pandemic. Even though we faced
logistical challenges all year, the centre has always been there for the women of the
borough. There have been fewer in person visits than last year, but more calls and
a slight increase in email contacts. The redesigning of the centre has enhanced the
sense of home more than a meeting place, but also a place for community life.
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Requests for help are often complex, touching on a variety of issues. The centre is an
important support for the members. The search for adequate referrals and following up
with procedures, help women maintain confidence and not fall through the cracks in
the system.
Other services, described in detail in previous sections of this report are the
legal information clinic for women and the action and support group on conjugal
violence.
The lockdown during the end of March, forced sudden closure of the centre and we had
to react rapidly in order to continue to offer important support to women, especially in
times of crisis. Staff ensured regular telephone support to all members while
continuing to answer requests for help and offer support to other groups.

The first contact with the center often continues to be through requests
for information (34%), then following requests for help with 28%.
Finally, there are contacts made by referrals from other partner
organizations (14%).

DROP-IN DAYCARE
Thanks to funding from the Ministère de la Famille du Québec, we can offer a free dropin daycare service to mothers during activities. In this way, they can get involved in the
activities of the center, have a break, and start to get used to the separation from their
children. This year, we have organized the service in order to have a continuous
presence of educators on fixed days. A collaboration has also been initiated with family
groups, in particular Baobab familial. This new approach was more effective and the
service was used regularly by 60 different mothers.
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ACTIVITIES

PRIORITY:

Allowing women to attend meetings
with existing resources

A constant challenge this year was to maintain balanced planning of diverse popular
educational activities both in subject and the format in order to answer the needs of
the women for whom these activities were intended. Other projects were added to the
regular programming.
The date for the planned building renovations had not been set by spring. This
necessitated the creation of programming in stages. In order to maintain activities
with minimal impact on the life of the centre, many activities were organised
outside of regular programming.
All of the activities at the centre are held in both English and French, in order to create
an inclusive space for women.

GENERAL OBJECTIVES:
Create learning environment to support individual and collective choices
and solutions.
Reinforce self-confidence, ability to believe in oneself and express needs.
To develop individual abilities and autonomy.

WEDNESDAY
DISCUSSIONS
SUMMER
ACTIVITIES
INTERCULTURAL
POTLUCK LUNCH

9
9
1

8
7

SPECIAL ACTIVITIES

MOVIES

1527
55

different countries
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PARTICIPATIONS

PROJECT - FOOD: COMMUNAL LEARNING
We received a one year renewal of funding under an agreement to fund social
actions through the Ministère du Travail, de l’Emploi et de la Solidarité sociale and the
City of Montreal. Through this project, women continue to explore alternative resources
in the food sector with the aim that they take ownership.
We visited Le Dépôt - Centre
communautaire d’alimentation NDG, le
Carrefour alimentaire centre sud and
the Regroupement des cuisines collectives
du Québec. Another important aspect
of this project was to underline the
significance of the achievements of
immigrant women entrepreneurs.

10

ACTIVITIES
38

140

different countries PARTICIPATIONS

We heard from a caterer, a nutritionist, and members of the Centre des femmes afghanes
de Montréal, about their experiences and accomplishments. These meetings
were in conjunction with workshops with Petites mains, the Y des femmes de
Montréal and the CSMOCA- Comité sectoriel de la main d’œuvre, du commerce et de
l’alimentation. The final activity planned was a public forum to close the project.
This had to be cancelled and was replaced by direct food aid to women.

“Having heard the words of these businesswomen, gave me the impetus to
start my project, an artisanal ice cream parlour”
- A participant

WORKSHOPS
Workshops allow for a greater understanding of a specific subject. They often take
place over several meetings.

Tech
workshops
French
conversation

2

24

51
24

WORKSHOPS OFFERED

3

Relaxation

English
conversation
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436
PARTICIPATIONS

DEMOCRATIC LIFE
PRIORITY:

Embark on a strategic plan at the centre

Another year full of action!
63.5 h

Promotion of the
center and
representation

692 h

Special events

363.5 h

26 h

Ressource
contacts

1637 HOURS

of voluntary contribution to the centre's
activities and committees

182 h

Board of directors

Translation

135.5 h
108.5 h

Mailings

Support for
activities

123

Volunteers

Again this year, the centre enjoyed full community life. The volunteer contribution to
the centre was demonstrated in many facets of the activities. The challenges
presented by the move, the strategic planning and the health crisis at the end of
March created instances of involvement that spoke to the pride members have,
and their feeling of belonging to the centre.

VOLUNTEERING AT THE CENTRE
Even though most of the volunteers are members, we must emphasise that becoming
involved is often the first step for many women who come to the centre. Some
activities are offered only because of the involvement of volunteers. We extend our
sincere gratitude to facilitators of the French and English workshops, whose devoted
presence for many years has allowed us to offer these workshops. We also thank
the volunteers of the legal clinic for equally devoting their time and service.
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Volunteers also contributed to different committees and the organisation of
the following activities:
Activities to raise awareness of conjugal violence
End of year party
December 6 – The National Day of Remembrance and Action on Violence against
Women
March 8 - International Women’s Day

ANNUAL GENERAL ASSEMBLY
This year, our assembly coincided with the preparation for the relocation. Board
members were an integral part of the process. Before the official start of the assembly,
there was a summer themed activity that continued throughout the meeting.
Although important information was presented, it was also an opportunity to teach
members about the work of the centre and its finances. They discussed priorities for
the coming year. The election of the board of directors presents an opportunity to take
the public stage.

BOARD OF DIRECTORS
This year, in addition to the 8 regular meetings of the board, members were actively
involved in the strategic planning. Several members actively participated in the
planning committee and also participated in all the organizational meetings related to
this project. They also participated in hiring workers and evaluation committees.
They were very active in the life of the centre, particularly in public events.
At the beginning of their mandate, members are trained in the function of
the board and the Base d’unité politique (Core Policy) of women’s centres.
The staff is extremely grateful to the board members for their continued support
and benevolent presence.

“Volunteering at Femmes du monde helped me develop my abilities”
- A participant
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PROJECT - STRATEGIC PLANNIG: BE THE CHANGE
Thanks to a subsidy from Women and Gender Equality Canada, we began a three year
process accompanied by two councillors from CoCo – Centre for Community
Organizations.
This was the first time that the centre had the opportunity to work on itself and
to consider its future in the heart of the community of women in the neighbourhood.
It happened at a time when change was in the air: the move, changes in staffing after
so many years, the world going through complex changes. The process was very
important for us to embark on. Members of the board, staff and volunteers of the
centre initiated and followed up on this process. A strategic planning committee
has followed this work and taken a central role in the reflection and planning since
the beginning.
We would also like to acknowledge our partners, Baobab familial, Carrefour jeunesse
emploi de Côte-des-Neiges, Prévention NDG, Projet Genèse and SIARI. We also thank the
staff at the Maison de la culture de Côte-des-Neiges for their warm welcome.
In November, a large assembly of women in the neighbourhood was held there. This
meeting held great significance for us. Participants discussed in detail the different
concerns of the women’s centre.

ACTIVITY DURING THE PUBLIC CONSULTATION FOR THE
STRATEGIC PLANNING

We look forward to continuing this work!
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OTHER IMPORTANT ACTIVITIES:
DESIGN AND WORK COMMITTEE
VOLUNTEER APPRECIATION PARTY
HALLOWEEN PARTY: WITCHES BALL
BABY SHOWER
END OF YEAR PARTY

HALLOWEEN PARTY: WITCHES BALL

THE FINAL TOUCHES TO THE PROJECT WITH SOME
MEMBERS OF THE DESIGN COMMITTEE

VISITE DE LA MAIRESSE DE MONTRÉAL

SOME PARTICIPANTS WITH THE MAYOR OF
MONTREAL, VALÉRIE PLANTE

APPLE PICKING AND
SUGAR SHACK:

The mayor of Montreal, in touring the boroughs,
visited Côte-des-Neiges Notre-Dame-de-Grâce.
We were very proud to be one of the three
organisations selected for a visit. Members
responded enthusiastically to this meeting.
It enabled us to show the mayor the specific
concerns of women in the borough, their
contributions, as well as the importance of the
centre as a welcoming environment and a place
for social change.

These two activities had to be cancelled. The first due to
many days of rain, and the second because of the pandemic.
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COLLECTIVE ACTION
PRIORITY:

Help women contribute to social change

Through social action, we defend civil rights in the landscape of social change.
This is an important time for women, they want to speak as participating members
of daily events. We seek to expand the kind of action in which we can engage,
in order to answer to differing needs and not suffer burn-out. Civic engagement
via petitions becomes complicated for women, as technology requires signing online
and validating the signature with an e-mail address. Not everyone has access to e-mail
or the internet.
Many members mobilized around issues that had been the topic of discussion during
the years: racism and discrimination, Indigenous women, violence towards women,
housing. What follows will end a year that featured a federal election,
the climate change movement and the beginning of the World March for Women.

GENERAL OBJECTIVES:
Defend and promote the rights and interests of women in the context of
social change

SIGNATURES OF
PETITIONS

86

18

258

ACTIONS

52

militantes

OUR ACTIONS :
“GET INVOLVED IN YOUR COMMUNITY” CAMPAIGN
FEDERAL ELECTION
ENVIRONMENTAL DEMONSTRATIONS
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PARTICIPATIONS

8TH OF MARCH & WORLD MARCH OF WOMEN 2020
The 8th of March is a special day for our women’s centre: it is International Women’s
Rights Day.
A committee composed of participants of the centre, workers from the neighborhood,
organizations and interns from UQAM - Université du Québec à Montréal was created.
This year, March 8 marked the launch of the World March of Women campaign that
takes place every five years. The committee organised an awareness activity for the
public at large on the demands of the campaign.
Our event brought together more than one hundred people, who discussed in small
groups various aspects of and reaction to the following issues: violence towards
women, the fight against poverty, the reality of Indigenous women and racialized
immigrant women, the destruction of the environment, and many others. This wealth of
participation concluded with a reading of poetry on the theme of hope in our
struggles.

INTERNATIONAL WOMEN'S DAY - MARCH 8, 2020

We are forever grateful to our partner organisations and the volunteers.
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For the second consecutive year, ALAC — Alliance pour l’accueil et l’intégration,
a neighbourhood organisation invited us to conduct a meeting to the International Day
for the Rights of Women. About fifty women participated. This activity was very
successful that we wish to continue this collaboration. The week ended with
our participation in the march for women, organised by the Fédération des femmes du
Québec.

PURCHASING GROUP CAFÉ FÉMININO
In collaboration with Café Santropol, we continue
our support for the women’s cooperative in Peru.
This year, our group made 3 orders.
Four neighbourhood groups and 17 members took part. The goal of the Café Féminino
cooperative is to end the cycle of poverty that affects women who work in the coffee
plantations.

OTHER ACTIONS IN SUPPORT OF WOMEN’S ISSUES
Petition for the adoption of a Food Policy in Quebec and supporting
law on the right to nutrition, Regroupement des cuisines collectives du Québec

Support for the demand for information on the number of medical
complaints concerning women’s clinics and the obstetric and gynaecological
departments of the hospital centres of the CIUSS-OIDM, Alliance des
communautés culturelles pour l’égalité dans la santé et les services sociaux
(ACCÉSSSS)
Support for affordable public transportation, Mouvement transport public
abordable
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NETWORKING AND COLLABORATIONS
PRIORITY:

Strengthen our presence in consultation groups in
the borough

Consultation is essential to have an impact on real change in the lives of women.
We have invested our energy in our neighbourhood and our borough while maintaining
our links to various feminist and community networks. The last two weeks of March
saw the development of virtual consultation and an expansion of meetings to
mitigate the crisis.

GENERAL OBJECTIVES:
Work collectively on issues of poverty, violence and women’s health
Have a global vision for women in Montreal and the neighbourhood
Adopt a feminist and intersectional approach

298

HOURS OF
NETWORKING

165 h

in the
borough

133 h

outside the
borough

LA CORPORATION DE DÉVELOPPEMENT COMMUNAUTAIRE
DE CÔTE-DES-NEIGES (CDC-CDN)
This year, much time was invested in neighbourhood consultation. The challenge is to
look at these issues through the lens of gender analysis to lessen the inequality
between men and women. We participated in regular meetings of the CDCCDN that allowed us to identify issues in the neighbourhood and work with various
groups and institutions. The strategic planning of the neighbourhood is ongoing and
a staff member was elected to Follow-up the Committee. This committee was in charge
of the organisation of public consultation of the neighbourhood. The Collective Impact
Project of the neighbourhood works in various areas. Another worker followed the
housing program, particularly cleanliness and affordability, as well as the Homeless
Committee of Côte-des-Neiges. Lastly, we were involved in the Hippodrome-Blue
Bonnet program.
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REGROUPEMENT DES CENTRES DE FEMMES DU QUÉBEC
Our main coalition is L’R des centres de femmes du Québec
that gathers 87 members.
They hold an annual convention that takes place over several days.
This year, it was held in St. Adele. Here, we discussed the principal direction of the
centres, refined our analysis of the social issues that touch women, and developed a
vision for all of Quebec.
In Montréal, the centres meet monthly at the Table régionale des centres de femmes
Montréal métropolitain/Laval. The group is in a time of reflection on its structure,
to update its operation. These monthly meetings allow us to delve into our
understanding of the various challenges the women of Montreal and Laval face daily,
to refine our interventions and coordinate our collective actions.

TABLE DES GROUPES DE FEMMES DE MONTRÉAL
The Table des groupes de femmes de Montréal is a regional coalition. The
mission is to promote and defend the interests of women and to shape the
living conditions of women in Montreal from a feminist viewpoint of equality between
the sexes. After participating in the Survey of community practices - New alliances
for greater understanding of equality, a staff member joined the Committee on action
in health and poverty among women. We also took part at their Annual General
Assembly.

MEETING WITH THE MINISTER OF IMMIGRATION OF CANADA
At the beginning of summer 2019, we were approached by the Federal Minister of
Immigration, Mr. Ahmed D. Hussen, who was planning to visit the neighbourhood to
gain a better understanding of the realities in the district. Working with the member
of parliament, Ms. Rachel Bendayan and groups from 6767, some 30 people
attended this meeting. Many women from the centre were able to meet the
Minister and spoke of their concerns.
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MEETING WITH THE MINISTER OF IMMIGRATION OF CANADA

OTHER MEETINGS
We took part in the Annual General Assemblies of Relais femmes, the Regroupement
québécois d’action en santé des femmes (RQASF), the Regroupement intersectoriel des
organismes communautaires de Montréal (RIOCM), the RRFS-GCF-Régime de retraite des
groupes communautaires et de femmes.
As well :
Celebration of the 20th Anniversary of the Réseau d’Action des femmes en santé,
services sociaux (RAFSSS)
Celebration of the 15th anniversary of the Conseil des montréalaises.
Information meeting of the Table de sécurité alimentaire de Côte-des-Neiges
Tribute to the Sri-Lankan community, SIARI
Presentation of the borough plan of Côte-des-Neiges Notre-Dame-de-Grâce

A MOMENT AT THE 15TH ANNIVERSARY OF CONSEIL DES MONTRÉALAISES
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WE ARE ALSO MEMBERS OF:
CENTRE DE DOCUMENTATION SUR L’ÉDUCATION DES ADULTES ET LA CONDITION
FÉMININE (CDEACF)
CONSEIL D’INTERVENTION POUR L’ACCÈS DES FEMMES AU TRAVAIL (CIAFT)
LIBRAIRIE FÉMINISTE L’ÉUGUÉLIONNE
LIGUE DES DROITS ET DES LIBERTÉS
MONTREAL COUNCIL OF WOMEN
REGROUPEMENT INTERSECTORIEL DES ORGANISMES COMMUNAUTAIRES DE
MONTRÉAL (RIOCM)
RÉSEAU D’ACTION DES FEMMES EN SANTÉ, SERVICES SOCIAUX (RAFSSS)
RÉSEAU DES LESBIENNES DU QUÉBEC (RLQ)
RÉSEAU QUÉBÉCOIS D’ACTION POUR LA SANTÉ DES FEMMES (RQASF)
SOS VIOLENCE CONJUGALE
TABLE DE CONCERTATION DES ORGANISMES AU SERVICE DES PERSONNES RÉFUGIÉES
ET IMMIGRANTES (TCRI)

PARTNERSHIPS
We must also thank those who supplied resources that contributed to the success
of our activities. These partners gave of their time and effort, to welcome and
strengthen the bonds with our participants:
ALLIANCE DES MAISONS D’HÉBERGEMENT DE 2E ÉTAPE, ANNEAU
POÉTIQUE, ASSOCIATION DES FEMMES AFGHANES DE MONTRÉAL, ASSOCIATION
FÉMININE D’ÉDUCATION ET D’ACTION SOCIALE, AUBERGE SHALOM, BAOBAB
FAMILIAL, BLUEBERRYJAMS MONTREAL, CENTRE DES FEMMES D'ICI ET
D'AILLEURS, COALITION DES FAMILLES LGBTQ+, COMITÉ SECTORIEL DE LA MAIN
D’ŒUVRE, DU COMMERCE ET DE L’ALIMENTATION CSMOCA, CYCLO NORDSUD, EXEKO, CHERRYL MCDONAL, TEALY KASENNISAKS NORMANDIN, FONDATION PHI
POUR L’ART CONTEMPORAIN, HAY
DUN, HOODSTOCK, KAROLINE TRUCHON (ANTHROPOLOGUE), LA MARIE DÉBOUT,
LORENA LOMBARDI (COACH DE PLEINE CONSCIENCE), MARIE PAULE
GRIMALDI (POÉTESSE), MUSÉE DES BEAUX-ARTS DE
MONTRÉAL, NADIA FAZIO (FORMATRICE EN ALIMENTATION) PETITES MAINS, POLICE
COMMUNAUTAIRE - POSTE 26, PROJET GENÈSE, RÉSEAU DES FEMMES EN
ENVIRONNEMENT, RÉSEAU NATIONAL D'ÉTUDIANT(E)S PRO BONO, SARPAD, SERVICE
CANADA, SIARI, SOPHIE GEFFRION (NUTRITIONNISTE), Y DES FEMMES.
38 | ANNUAL REPORT 2019-2020

MANAGEMENT
PRIORITY:

Manage the interim coordination

STAFF
This has been a year brimming with activities, as the staff managed the strategic
planning, two moves and a pandemic at the end of March. Staff met weekly to plan
and work on administration. One meeting each month is dedicated to collective
resources, which vary as needed.
The last two weeks of March necessitated a complete reorganization so that we
could continue the work yet remain safely distanced. In the meantime, we were
always available on the phone for our participants. Two positions were opened at the
center. A summer student was hired, thanks to the Canada Summer Jobs
program, who was mentored by a former staff member who was temporarily with us.
A contract worker was hired to offer more support to our regular staff.
We must acknowledge the flexibility demonstrated by the team to maintain the
centre’s viability under the most trying circumstances.
Staff also participated in the following training :
CANVA, La Puce communautaire. Systemic racism, Table régionale des centres des femmes
de Montréal métropolitain/Laval. Feminist intervention in mental health, Table régionale
des centres des femmes de Montréal métropolitain/Laval. Colloquium Engaged together
against conjugal violence, Regroupement des maisons pour femmes victimes de violence
conjugale

MEETING STUDENTS / INTERNS
This is the fourth year we have collaborated with the program of the Réseau national
d'étudiant(e)s pro Bono of the Université de Montréal.
We welcomed three interns and worked with a lawyer and the students during legal
workshops.
Requests for information on how we work and the intervention approach of
women’s centres continues, often looking at more specific issues such as violence
towards women or immigration. We welcomed 36 students and interns in social work
and law from the Université de Montréal and from l’UQAM, from SIARI-Service
d’interprète, d’aide et de références aux immigrants, and the Université de Cergy (France).
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FINANCING THE CENTRE
Core mission funding for Femmes du monde à Côte-des-Neiges comes from a subsidy
from the CIUSSS- Centre intégré universitaire de santé et de services sociaux du CentreSud-de-l'Île-de-Montréal, in the program PSOC-Programme de soutien aux organismes
communautaires autonome. For 2019-2020, the amount of the subsidy was 219 266 $.
In July, we received a subsidy dispersed over three years from the Ministère de Femmes
et de l’Égalité et des genres Canada, which allowed us to start the
first year of strategic planning with 17 711$.
We had a project funded by l’Entente administrative on the management of Fonds
québécois d’initiatives sociales as part of the Alliances for Solidarity between the
Ministère du Travail, de l’Emploi et de la Solidarité sociale (MTESS) and the Ville de
Montréal in the amount of 13 534 $. Another project was financed by the Secrétariat à
la condition féminine with a subsidy of 4 734 $ for the project Sensibilisation en matière
de violence conjugale et de violences sexuelles.
The Ministère de la Famille subsidy allowed us to offer a drop-in day care service
to mothers who take part in our activities. This year, it amounted to 8 403 $.
Religious communities of the Conférence religieuse canadienne, section Québec donated a
total of 5 900 $.
We also had a total of 83 $ in donations from individuals. The Ville de Montréal
offered a subsidy as a rent reduction. We also had the use of some of the facilities for
free, as well as supplementary materials. This year, due to the work in
progress, the city reduced the rent to 7 550$.
Service Canada, in the program Emploi été Canada, provided 6 473 $ to hire a student
for the summer period.
As part of the SAB - Programme de soutien à l'action bénévole, Mr. Pierre Arcand,
provincial representative for Mont-Royal-Outremont, and Mr. David Birnbaum,
provincial representative for d’Arcy McGee, provided 500 $ and 300 $ in support of
activities for March 8 and workshops on social networks.
Participants support the centre through their membership fees, in the amount of 275 $.
this year

We must also include the invaluable contribution of our volunteers, who gave a
total of 1 637 hours to the centre, work valued, even at minimum wage,
at 21 313 $
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PUBLICITY
PRIORITY:

Improve our visibility

Online media has become the preferred source of advertisement for our services
and activities. Our website and Facebook page are always up-to-date. More and
more, community and institutional personnel as well as women refer to it.
Our activities around legal information is also included in the published program of
Pro-Bono of the Université de Montréal and the month of justice organised by
Clinique Juripop.
The greatest challenge is to reach the most isolated women who are not necessarily
connected to the online world. This is why we continue to create a hard copy of our
programming and mail it, as well as posters for specific projects and special events. In
the coming year, we will reassess our methods in light of new challenges. Since the
lockdown, we have created a system to send newsletters to members with
Internet access. Facebook has become an invaluable tool to publicizing information.

I GOT TO KNOW THE CENTER FROM:
35% friend, parent, neighbor
17% community organization
15% displayed in a public place
7% CLSC
7% women's centre

105

people at the open
house

8100

programs
distributed

1500

Facebook
subscribers

MANY AUDIO-VISUAL PROJECTS
AND A NOVELTY NEWSLETTER !
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INFORMATION KIOSKS AND ADVERTISING
Here are the various places in the neighbourhood where the centre was represented
this year:
Information day at Centre Pauline Julien
Festivals at parks
Summer Conference Kiosk, Table jeunesse de Côte-des-Neiges

OTHER ADVERTISEMENTS WERE PUBLISHED IN
THE FOLLOWING MEDIA :
Agenda of Fédération interprofessionnelle de la santé du Québec, CIUSSS du CentreOuest-del’Île-de-Montréal
Agenda of Fédération de la Santé du Québec
Police Department booklet
Immigrant Québec 2020, Immigrant Québec
Arrondissement.com
Website of l’R des centres des femmes du Québec
Notebook of Métro Somerled and Métro Côte-des-Neiges
Guidelines Info-alpha and Info-Apprendre, Fondation pour l’alphabétisation

BOOTH AT CENTRE PAULINE JULIEN
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CONCLUSION
We hope that this report will provide an overview of the work carried out at the centre.
We have met many challenges enthusiastically, which has enabled us to learn and grow
in the face of unexpected situations. The upcoming year will be just as rich in
challenges and stories for our small team to overcome.
The team’s cohesiveness and the definition of our roles are a work in progress. We will
continue our strategic planning, while maintaining the community life of our centre
and providing support to women in the context of this public health crisis. We are
confident that we will all get through this as our members are very present and active,
and our team is passionate and hard-working.
We hope that this vitality inspires other women in the neighbourhood to join our
centre, which is an anchor for us all. We continue to work together to improve the
living conditions of all women.
We thank you with all our hearts for this wonderful year.

FUNDING PARTNERS

Thank you to our elected officials Mr. Pierre Arcand and Mr. David Birnbaum for their
financial support.

Thank you for your support!
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ANNEX - PRESS REVIEW
Veronica Mockler

The Address
Series of citizen ethno-documentary performances about the right to housing.
The Address is a series of performances Mockler co-created with theatre artist Sofia Blondin.
This work was commissioned by Amplifier Group.
The Address invited hundreds of Montrealers to dive deeply into the issues pertaining to the Right
to Housing. Different stakeholders were brought in to perform and share their
experiences regarding the housing situation in the Côte-des-Neiges borough of Montreal. In a neutral
setting within the neighbourhood, the audience saw a live presentation by
tenants, owners, community actors, activists, inspectors and urban planners on these issues. The
participants shared their personal and socio-political realities directly with the audience in
an interdisciplinary format (oral history, documentary, video and live performance). The Address was a
horizontal and circular space where citizens could represent and mobilize together in
an attempt to deal with the urgent and challenging issues facing them. The Address was coproduced by Visible Art Collective (Veronica Mockler and Sofia Blondin) and Amplifier Group.
It was informed of the 360° ethnography project Amplifier led in the summer of 2017 in Côte-desNeiges. Visible Art Collective would first and foremost like to thank Bénéwendé, Anna Maria,
Bakr, Ismael, John, Line, Aida and Ahmed for partaking in The Address and sharing their experiences,
convictions and personal thoughts with Montreal. The Address would not have come to
life without the artistic and technical contributions of Émile Lafortune. Visible Art Collective would like
to thank Cégep Marie-Victorin for welcoming us into their space. Visible Art Collective would like
to thank the Conseil des Arts de Montréal's Patron of the Arts Prize and
the Theatre Engaging Communities Program of the National Theatre School of Canada
for their financial support in this project.
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Visible Art Collective would like to thank Chloé Brooks, Maxime Bourbonnais, Charlie Carpentier,
Sophie Catherine Dick, Juliette Hudon, Isabelle Kalar, Jean-Christophe Leblanc,
Anastasia Lucic and Lalaina Rakotoarisoa for their volunteering and magic. Visible Art
Collective would like to thank Carrefour jeunesse emploi de Côte-des-Neiges, Centre Turbine, Centre
communautaire de Loisirs de la Côte-des-Neiges, Collège Jean-de-Brébeuf, Corporation de
Développement Communautaire de Côte-des-Neiges, École secondaire Lavoie, Femmes du Monde
à Côte-des-Neiges, Maison de l'innovation Sociale, OEIL de Côte-des-Neiges, Relais de Côte-desNeiges and Toi moi et café, for their support in this project. Visible Art Collective would like
to thank Aden Collinge, Amina El Badraoui, Amélia Blondin, Annick Geoffroy, Annie Lapalme,
Arthur Auradon, Benjamin J. Allard, Bruno Canavarros Girard, Dominic Morissette, Fréda Thélusma,
Gabriel Lajournade, Joëlle Leblanc, Julie Beaudoin, Julien Deschênes, Julienne Garant,
Kevin Mockler, Luc Tardif, Marc St-Cyr, Marie-Ève Morissette, MarieMadeleine Sarr, Michaella Hébert, Patrizia Vinci, Patrick Beaudoin, Salamata Kinda, Sandrine
Lemieux, Sean Mockler, Sir Zacharie DeLareau and Violaine Desrosiers for their help in this project.
© 2019

CDN-NDG: donner un coup de pouce au vélo

GUILLAUME PELLETIER
Mercredi, 30 octobre 2019 00:00 MISE À JOUR Mercredi, 30 octobre 2019 00:00

MONTRÉAL – Les initiatives pour augmenter l’utilisation du vélo se multiplient
dans Côte-des-Neiges—Notre-Dame-de-Grâce, où des ateliers de réparation de
vélos ont permis cet été à 200 résidents de réparer eux-mêmes leur bécane.
Cette mesure fait partie du programme Vélorution CDN-NDG, qui s'adresse principalement aux
femmes n’ayant jamais fait de vélo. En août dernier, neuf d'entre elles ont aussi participé à un atelier
d'initiation, organisé par Femmes du monde à Côte-des-Neiges et Cyclo Nord-Sud.
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Malgré les nombreux avantages qu’amènent les déplacements à vélo, l'organisme à but non lucratif
Cyclo Nord-Sud constate qu'il y a de grandes barrières à l'utilisation de ce moyen de transport pour
certains. Des obstacles socioculturels ou financiers mettent souvent un frein à l'utilisation du vélo,
selon le chargé de projet chez Vélorution CDN-NDG Robin Black.
«On mise beaucoup sur les femmes immigrantes. On voit un grand intérêt, mais beaucoup
d'inquiétude, car elles n'ont pas eu d'aide», a-t-il ajouté, estimant qu’elles sont souvent gênées
d'avouer ne pas savoir pédaler.
Réseau cyclable adapté
Au cours de la période estivale, l'arrondissement a pour sa part mis en place des mesures afin de
sécuriser le réseau cyclable et le rendre accessible aux usagers les plus vulnérables : 70 bollards
supplémentaires ont fait leur apparition sur l’avenue Fielding alors que des zones pour éviter
les emportiérages ont vu le jour sur neuf rues. Afin de modérer la vitesse de la circulation
automobile aux abords de la piste cyclable Maisonneuve, 24 saillies de trottoirs ont été ajoutées
ainsi qu'un système de fermeture de voies routières avec balises. En 2020, 500 supports pour vélo
seront ajoutés sur le territoire de l’arrondissement.

PORTRAIT D'UN ORGANISME

SEULE, C’EST DIFFICILE, ENSEMBLE TOUT EST POSSIBLE!
Depuis sa création en 1996, Femmes du monde à Côte-des-Neiges est un lieu d’appartenance et
d’intégration où les femmes peuvent briser leur isolement quels que soient leur culture, leur origine,
leur âge ou leur orientation sexuelle, et partager leur vécu dans un environnement chaleureux,
bilingue et confidentiel.
Le centre est un lieu d’entraide et de solidarité féministe qui offre des services d’information et de
référence sans rendez-vous. Par ailleurs, diverses activités sont offertes aux femmes, telles que des
discussions, des dîners de partage interculturels, des rencontres d’entraide en matière de violence
conjugale et des ateliers de conversation française et anglaise.
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En plus d’être un lieu de socialisation, le centre souhaite aussi être un endroit pour reprendre sa vie
en main et favoriser la mobilisation et la participation citoyenne. Par le biais de comités de travail,
des actions collectives sont organisées tout au long de l’année, et plus particulièrement à l’occasion
de la Journée internationale des femmes et de la Semaine contre la violence faite aux femmes.

L’interculturel au féminin
Société | 23 janvier 2020 | Par Bouchala, N.

Diane, une participante de l’organisme Femmes du Monde à Côte-des-Neiges.
Crédit photo : Vision croisée
« On prend des autres une certaine force qui nous permet d’avancer! »
Au-delà du folklore, le contact avec la culture de l’autre expose à des emprunts. Voilà ce qui
émane d’une série d’entretiens avec des femmes de plusieurs origines, rencontrées chez
« Femmes du monde », un organisme de l’arrondissement Côte-des-Neiges
« Tout un chacun peut prendre de l’autre. En réalité, nous rencontrons des problèmes similaires en
tant qu’être humain. Voilà pourquoi je pense qu’il n’y a pas de choc des cultures, il y a des
différences certes, mais elles ne sont pas à l’origine des conflits que vit le monde », nous dit Bonilee.
Cette vision partagée, mais exprimée différemment par les autres membres du groupe, concourt à
la reconnaissance de la différence et à son appréciation. D’ailleurs, selon Lize, « Il n’y a pas de
raisons pour qu’elles soient tenues pour naturelles. » Si certains auteurs ont mis l’accent sur les
différences culturelles qui provoquent selon eux le « choc des cultures », dans la réalité les gens
vivant dans un contexte interculturel appréhendent autrement l’altérité. « Pour moi, il suffit de
s’accommoder au contexte social dans toute sa diversité », pense Diane. Car en réalité, l’expression
« choc des cultures » a été tellement galvaudée qu’elle est employée pour justifier des situations trop
variées. Sa forte résonnance dans les médias à l’échelle internationale tend à créer un sentiment
d’insécurité chez les gens, alors que pour nos interlocutrices, la majorité silencieuse recherche la
paix. Pour Imane, « On doit se respecter mutuellement et accepter la culture de l’autre pour mieux
vivre ensemble ».
Mais au-delà de l’idée, Najat nous expose des aspects concrets de cette manière de vivre plurielle.
Pour elle, il s’agit de s’enrichir lors du contact avec les cultures différentes : « Personnellement, je
pense qu’on doit apprendre des autres comment être plus solidaire envers notre entourage, les
expériences qu’on croise sont vraiment magnifiques! » Cet avis est largement partagé
par Manina pour qui, « vivre dans un milieu qui favorise la pluriculturalité est à la fois une chance et
une richesse.
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« C’est comme ça que je vis mon expérience ici. Quand on est tous pareils, je veux dire de la même
culture, il n’y a pas d’apports ». Hibo démontre une approche active de l’expérience de l’altérité :
« On doit rencontrer et côtoyer l’autre, qui est différent culturellement, pour que l’on puisse
comprendre qui nous sommes réellement. » Alors que, selon l’opinion d’Aleksandra, « On prend des
autres une certaine force qui nous permet d’avancer. »
Toutes ces opinions qui convergent vers le respect de la différence, l’apprentissage de l’autre,
attestent que toute culture – personnelle, familiale et sociétale – se complète au contact de la
diversité.
Femmes rencontrées par notre journaliste à l’organisme Femmes du Monde dans
l’arrondissement Côte-des-Neiges. De gauche à droite : Nabila, Hibo, Diane, Lize, Najet, Bonile,
Imane et Alexandra

Communiqué de Presse (English will follow) Femmes du monde à Côte-des-Neiges se
prononce contre le projet de loi 21 sur la laïcité de l’État
Montréal, le 21 mai 2019 — Le projet de loi 21 sur la laïcité de l’État du gouvernement de la
Coalition Avenir Québec est extrêmement préoccupant. Femmes du monde à Côte-desNeiges réagit avec véhémence contre ce projet de loi.
Nous sommes consternés de voir que le gouvernement veut imposer une dérogation à la Charte des
droits et libertés de la personne pour valider le projet de loi 21. Ceci est indigne d’un État de droit et
porte une atteinte à la liberté de conscience et de religion prévue dans la Charte elle-même.
De plus, il s'agit d'un projet de loi qui cible tout particulièrement les femmes, stigmatisant celles qui
sont issues de minorités visibles, déjà cible de discrimination et de racisme. Les femmes de
confession musulmane, juive et sikhe seront les plus durement affectées. Ce projet de loi
limitera leurs options d'employabilité et sera un frein à leur plein potentiel. Comme féministes, nous
croyons au principe du libre choix des femmes, et ce, dans tous les domaines. Comme féministes,
nous croyons à la nécessité de changer les barrières systémiques que ces femmes vivent encore au
quotidien. Ce projet de loi ne fera qu'en ajouter d'autres.
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Nous ne pouvons rester indifférentes aux conséquences inévitables que ce projet de loi aura
particulièrement sur le la sécurité des femmes portant le voile. D’ailleurs, les effets se font déjà
sentir par la montée des agressions qu’elles soient verbales et/ou physiques à leurs égards.
Femmes du monde à Côte-des-Neiges est un centre de femmes qui accueille des femmes d'ici et de
partout dans le monde.
Nous sommes un lieu d’appartenance et d’intégration pour ces femmes, quel que soit leur âge, leur
état civil, leur origine, leur religion ou leur orientation sexuelle. Nous croyons aux principes
d’inclusions, de libertés, de solidarités et de justice sociale.
Nous continuerons de dénoncer tout projet de loi qui ébranlera ces principes.
Source: Martine Anglade 514-735-9027; fdmcdn@oricom.ca
Press Release Femmes du monde à Côte-des-Neiges condemns Bill 21 religious symbols ban
Montreal, May 21, 2019—Quebec’s secularism Bill 21 drafted by Coalition Avenir Québec is
extremely worrying. Femmes du monde à Côte-des-Neiges vehemently opposes this bill.
We are completely appalled with the government for imposing the notwithstanding clause on
the Charter of Human Rights and Freedoms to validate Bill 21. This is unworthy of a democracy and
is a serious offence to the freedom of conscience and religion contained in the Charter itself.
In addition, it is a bill that specifically targets women, stigmatizing those who come from visible
minorities, who are already targets of discrimination and racism. Women of Muslim, Jewish and Sikh
faith will be hardest hit. This bill would limit them in term of employability and would be a barrier for
them to be fully achieve their potential. As feminists, we believe in the principle of free choice for
women in all areas. As feminists, we believe in the need to change the systemic barriers that these
women still live in everyday life. This bill will only make it worse.
We cannot remain indifferent to the inevitable consequences that this bill will have on the safety of
women wearing head coverings. Moreover, the effects are already being felt by the rise of
harassment, be they verbal and / or physical towards these women.
Femmes du monde à Côte-des-Neiges is a women's centre that welcomes all women from here and
around the world. We are a place of belonging and integration for these women, regardless of age,
marital status, origin, religion or sexual orientation.
We believe in the principles of inclusion, freedom, solidarity and social justice.
We will continue to denounce any bill that will undermine these principles.
Source: Martine Anglade 514-735-9027 ; fdmcdn@oricom.ca
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Pascal Fugier
Maitre de conférences en sciences de l'éducation chez CY Cergy Paris Université

A la rencontre d'un centre communautaire de femmes à
Montréal
Published on February 8, 2020

Les étudiants du master 2 EPDIS (CY Cergy Paris Université) ont eu la chance de pouvoir
rencontrer les intervenantes de l'organisme communautaire "Femmes du monde à Côte-desNeiges", un centre communautaire pour femmes situé à Montréal.
Reposant sur le principe de l'accueil inconditionnel, Femmes du Monde à Côte-des-Neiges est
un lieu d'écoute, d'informations, de partage de vécus et d'entraide, qu'on peut qualifier de
convivial et d'inclusif. Des femmes de partout s'y rencontrent, "quel que soit leur âge, leur état
civil, leur origine, leur religion ou leur orientation sexuelle". On y retrouve un service de haltegarderie qui permet aux mères de participer aux activités que propose le centre communautaire, tel
le groupe d'entraide en violence conjugale. Il s'agit plus globalement d'"activités éducatives
permettant de sortir de l’isolement, de partager [leur] vécu et de trouver des solutions
collectives pour améliorer [leurs] conditions de vie".
Parmi les mises en écho que cette visite a pu susciter, je retiendrais la place donnée aux femmes
qui participent aux activités de ce centre communautaire dans la vie de l'association. Ces
personnes concernées, pour adopter le langage professionnel du travail social en France, peuvent
intégrer le conseil d'administration ainsi que divers comités (comité d'actions, comité pour la
Journée internationale des femmes du 8 mars, comité de promotion). De quoi favoriser et renforcer
le déploiement d'une démocratie participative, inclusive, dans le fonctionnement même du centre,
la défense de ses valeurs (en l'occurrence féministes) ou encore la (re)définition de ses
orientations.
Plus d'infos: aller sur le site de Femmes du monde à Côte des
Neiges: https://www.femmesdumondecdn.org
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FEMMES DU MONDE À CÔTE-DES-NEIGES
6767, Côte-des-Neiges road, suite 597
Montreal, Quebec H3S 2T6
514-735-9027
www.femmesdumondecdn.org

The centre is a member of l’R
(Regroupement des centres de femmes du Québec)

